
 

 

AGENDA 
MEETING OF THE BOARD OF EDUCATION 

Monday, August 17, 2020 
7:00 P.M. 

 
The Board Meeting for Monday, August 17, 2020 will be held at 7:00 P.M.  This meeting 
will be conducted telemetrically using the Zoom webinar platform pursuant to Executive 
Order in Response to COVID-19 No. 5   
 
View Instruction on How to Join the Zoom Webinar    
 
Members McGivern and Youkhana are scheduled to review the bills before the meeting.  
They were scanned and sent to them on Monday, August 10, 2020.  
 

1. Call to Order 
 

2. Roll Call 
 

3. Pledge of Allegiance 
 

4. Audience to Visitors 
 

5. Approval of Minutes 
A) Regular Meeting – July 20, 2020 (page 3) 
B) Closed Session – August 7, 2020 

 
6. Approval of Bills 

A) Deposits to Treasurer – July, 2020 
B) Accounts Payable 
C) Treasurer’s Report (page 8) 

 
7. Education Report  

 
 8.   Special Education Report  

 
9.   Superintendent Report 

 
10.  Informational Items 

A) 2019-2020 EIS Salary & Benefits Report (page 9) 
B) FOIA Requests (page 13) 

 
11.  Action Items 

A)  Approval of Resolution for Fall 2020 Reopening Plan [and 2020-2021                    
Remote Learning Plan] (page 14) 

  B)  Approval of 2020-2021 Calendar Amendment (page 19) 
C)  Approval of Title I Schoolwide Waiver (page 20) 

https://www2.illinois.gov/Documents/ExecOrders/2020/ExecutiveOrder-2020-07.pdf
https://www2.illinois.gov/Documents/ExecOrders/2020/ExecutiveOrder-2020-07.pdf
https://docs.google.com/document/d/1JC-43VsUa1tIi9m2k90EcPcjAtBSyHpU/edit


 

 

D)  Approval of Hiring - Certified Staff (page 21) 
E)  Approval of Resignation – Part-time German Teacher (page 22) 
F)  Approval of Resignation – Classified Staff (page 24)  
 

 
12.  Old Business  

 
13.  New Business 

 
14.  Audience to Visitors 

 
15.  Adjournment 
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  MINUTES OF A REGULAR MEETING 
OF THE BOARD OF EDUCATION OF 

 SCHOOL DISTRICT NO. 70 
COOK COUNTY, ILLINOIS 

 
                   July 20, 2020 

 
This Meeting was conducted telemetrically using the Zoom webinar platform 
pursuant to Executive Order in Response to COVID-19 No. 5 

 
The Meeting was called to order at  7:00 p.m. with the following members 
present:   

  Paul McGivern 
  Mark Thannert 
  George Karagozian 
  Lori Eslick 
  Paul Torres 
  John Przekota 
  Wayne Youkhana 
  
  Members Absent: 
   
  None 
 

 Seventy six people were in attendance virtually; including Matt Condon, 
Principal; Erin Majchrowski, Business Services Coordinator; Brian Galuski, 
Director of Technology; Alana McCloskey, District Data Manager; Matthew 
Mayer, Assistant Superintendent; Brad Voehringer, Superintendent; and Deirdre 
Koehler, Board Secretary.   

 
Pledge of Allegiance 
 

Audience  
   To 

Visitors None 
 

Approval of   
Minutes 
Regular Mtg. 
6/15/20 Copies of the Minutes from the Board of Education Meeting on June 15, 2020 

were included in the Board Packet. 
 
 A motion was made by Member McGivern and seconded by Member Thannert to 

approve the Minutes of the Board Meeting on June 15, 2020. 
 

https://www2.illinois.gov/Documents/ExecOrders/2020/ExecutiveOrder-2020-07.pdf
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 Roll Call: Members Thannert, Karagozian, Eslick, Torres, Przekota, and 
McGivern voted aye.  Youkhana abstained.  Nays none. The motion carried. 

Approval of 
Deposits A motion was made by Member McGivern and seconded by Member Youkhana 

to approve the deposits for the month of June 2020. 
 
 Student Fees $1,105.00 
 Student Lunches $76.30 
 Preschool Tuition $2,400.00 
 Other Local Revenue $900.00 
 NTDSE Room Rental $15,000.00 
 Regular Transportation – Taxi $2,685.49 
 School Maintenance Grant $50,000.00 
 TOTAL $72,166.79 
   
 Roll Call: Members Thannert, Karagozian, Eslick, Torres, Przekota, Youkhana,  

and McGivern voted aye.  Nays none. The motion carried. 
 

Approval of  
Payables Mr. Voehringer shared with the board that some invoices were paid on behalf of  

MCC which are reimbursed through the Title 1 grant.  A motion was made by 
Member McGivern and seconded by Member Youkhana to approve the payment 
of bills for the month of June 2020 presented in fund totals as follows: 

 
   Fund 10 - Education $112,728.73 
 Fund 20 - O&M $39,595.13 
 Fund 30 - Debt Service $250.00  
 Fund 40 - Transportation  $28,413.98 
 Fund 60 - Capital Projects $85,796.40 
 TOTAL  $266,784.24 
 

 Roll Call: Members Thannert, Karagozian, Eslick, Torres, Przekota, Youkhana, 
and McGivern voted aye.  Nays none. The motion carried. 

 
Treasurer’s 
Report An unofficial year-to-date financial report was included in the Board Packet. 
 
Education  
Report   None 
  
Special  

 Education  
 Report          None 
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Super-  
Intendent 
Report The Superintendent Report consisted of the Fall Transition to school report.  This 

will be completed later with a resolution.   
 
Informational  

Items  
  

FOIA  
Requests No FOIA requests were received. 
 
Fall Transition 
Framework  The purpose of this report is to get feedback from the board, staff, and parents.  In 

March, the pandemic began and all schools went to remote learning.  The staff did 
an outstanding job.  In early June, Illinois went into Phase 4 and on June 24th 
guidance from ISBE and the Illinois Department of Public Health was received.  
The guidance stated that schools are encouraged to open in person as long as they 
can comply with social distancing, wearing masks, gatherings of no more than 50 
people, temperature checks or self-certification, and extra cleaning and 
disinfecting.  A task force has been created and includes two union presidents, a 
board member, a communications director, and a facilitator.  The purpose of this 
task force is to ask guiding questions.  There are three subcommittees; Teaching 
and Learning, Health and Safety, and Operations and Facilities.  Thirty staff 
members have volunteered and there are parents and administrators on each 
committee.   

 A parent survey was sent out to get a sense of what the community wants.  Four 
hundred parents responded.  The results were 56% want in person instruction and 
44% want remote instruction.  If parents choose remote instruction the 
commitment is for the entire semester.  If parents choose in person instruction, 
they can change their mind, but then they cannot change their mind to come back 
to in person instruction until the next semester.   

 Everyone will have remote instruction until Labor Day.  In person instruction will 
begin after Labor Day.  Students will gradually be transitioned to school with all 
students who elect in person instruction being in school by the end of September.  
In person instruction will take place from 8:20am to 12:20pm.  There will be no 
lunch.  Staff will move from classroom to classroom.  There will be one hour of 
virtual instruction from 1pm to 2pm each day.  Middle school students will have a 
homeroom with a block schedule.  Special education and related services and 
transportation will be addressed.  However, only 24 students will be allowed on a 
bus. Specials, such as art, and physical education will push into the classroom.  
The district does not want students moving around the building.  There will be 
AM kindergarten only and it will be the normal hours.  Preschool will also be 
normal hours.  Students who chose remote learning will have a structured day 
with a similar schedule.  There will be no rugs or extra furniture.  All guidelines 
will be followed, i.e. masks, self-certifying temperature, social distancing, etc.   
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 There will be detailed communication to staff and parents sent out on Tuesday, 
July 21st.  There will be a staff meeting on Wednesday, July 22nd.  Parents have 
until July 31st to make a decision.  If the district does not hear from parents by 
then, the students will be enrolled in the in person instruction.  The parents can 
then choose to opt for remote learning.  Grading and attendance will be built into 
the plan.   

 There will be a hotline for parents following the Illinois Department of Public 
Health guidance. 

 
 
Action Items 

 
Approval of  
FY21 Tentative 
Budget A motion was made by Member McGivern and seconded by Member Youkhana 

to approve the FY21 Tentative Budget as presented.  

Roll Call:  Members Thannert, Karagozian, Eslick, Torres, Przekota, Youkhana, 
and McGivern voted aye. Nays none. The motion carried.  

Approval of 
Policies A motion was made by Member McGivern and seconded by Member Eslick to 

approve the policies in the board packet.   
 
 Roll Call: Members Thannert, Karagozian, Eslick, Torres, Przekota, Youkhana, 

and McGivern voted aye.  Nays none. The motion carried. 
Approval of 
Resignation A motion was made by Member McGivern and seconded by Member Eslick to 

approve the resignation of Hannah Barry, Technology Integration Coach, 
effective at the end of the 2019-2020 school year.  

 
 Roll Call: Members Thannert, Karagozian, Eslick, Torres, Przekota, Youkhana, 

and McGivern voted aye.  Nays none. The motion carried. 
 
Approval of 
Hiring A motion was made by Member McGivern and seconded by Member Youkhana 

to approve the hiring of Kelly Allen, Assistant principal, for the 2020-2021 school 
year.      

 
 Roll Call: Members Thannert, Karagozian, Eslick, Torres, Przekota, Youkhana, 

and McGivern voted aye.  Nays none. The motion carried. 
 
 
Old 
Business     Member Eslick thanked the board for their work on the Superintendent 

evaluation.  
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New 
Business   None 
 
Audience 
To 
Visitors    Jacob Seal, resident – will classroom cap limits be enforced?  Yes. 
 
   Jody Shelist, union representative – thank you to all the parents and students who 

helped with this process. 
 
   Kelli Murphy, teacher – this is a stressful time but if we all work together, we can 

do great things.  
   
Adjournment A motion was made by Member McGivern and seconded by Member Eslick to 

adjourn the Board Meeting.  All members were in favor.  The meeting adjourned 
at 7:46 p.m.  

 
       
     
 Secretary  
Approved by: 

  
President   
 
 



Treasurer's Report - July 2020

Beg of Year   
Fund Bal Rev to Date Month Exp Exp to Date Transfers

Current Fund 
Bal (20-21)

End of Year 
Fund Bal        
(19-20)

EDUCATION $11,857,249 $1,661,059 $407,659 $407,659 $13,110,649 $11,857,249

STUDENT ACTIVITY $24,877 $0 $515 $515 $24,362 $24,877

BUILDING $1,854,588 $114,521 $65,137 $65,137 $1,903,972 $1,854,588

BOND & INTEREST $228,647 $55,956 $0 $0 $284,603 $228,647

TRANSPORTATION $759,300 $151,824 $3,153 $3,153 $907,971 $759,300

IMRF/SS $529,656 $48,700 $10,082 $10,082 $568,274 $529,656

CAPITAL PROJECTS $346,404 $390 $0 $0 $346,794 $346,404

WORKING CASH $2,046,344 $15,175 $0 $0 $2,061,519 $2,046,344

TORT IMMUNITY $83,543 $94 $36,088 $36,088 $47,549 $83,543

LIFE SAFETY $616 $1 $0 $0 $617 $616

TOTAL $17,731,223 $2,047,720 $522,634 $522,634 $19,256,309 $17,731,223



 

Informational Item A 
 
To:   The Board of Education 

 
From:  Brad W. Voehringer, Ed. S. 
 
Re: 2019 – 2020 EIS Salary & Benefits Report 
 
Date:   August 17, 2020 
 
 
Attached is a copy of a report that we are required to share with the Board of 
Education.  The report includes the salary and benefits information for all teachers 
and administrators for the 2019 – 2020 school year.  The report will be posted on 
our district website later this week.   



EIS Administrator and Teacher Salary and Benefits Report - School Year 2020  8:31 am8/6/2020

050160700020000
6200 Lake St, Morton Grove, IL 60053

Morton Grove SD 70

Selection Criteria:  (Employer)       Employees = All

Name Position
Other

BenefitsAnnuitiesBonuses
Sick
Days

Vacation
DaysBase Salary FTE

Retirement
Enhancements

$71,798.33  14 0 $0.00 $0.00 $0.00 $6,801.15AHLBORN, MARTHA L 250-Special Education Teacher  1.00

$87,900.00  14 10 $0.00 $0.00 $8,693.40 $8,699.64ALLEN, ROBERT 104-Assistant Principal  1.00

$70,758.03  14 0 $0.00 $0.00 $0.00 $76.80ARIAS, JOHANNA A 203-English as a Second Language Teacher  1.00

$86,074.61  14 0 $0.00 $0.00 $0.00 $13,539.42BOTTEN, CHRISTINA A 200-Teacher  0.89

$121,429.76  14 0 $0.00 $0.00 $0.00 $20,105.28BRODSKY, MICHELLE 200-Teacher  1.00

$110,021.57  14 0 $0.00 $0.00 $0.00 $76.80BRODY, LISA 200-Teacher  1.00

$32,268.12  14 0 $0.00 $0.00 $0.00 $6,386.72BUGARA, TIFFANY C 250-Special Education Teacher  0.80

$109,197.61  14 0 $0.00 $0.00 $0.00 $13,539.42BUSHLER, JODY 200-Teacher  1.00

$19,255.50  14 0 $0.00 $0.00 $0.00 $11.52CASTELLINI, CAROLYN B 200-Teacher  0.12

$83,376.79  14 0 $0.00 $0.00 $0.00 $76.80CHAMNANKIT, NANCY 200-Teacher  1.00

$7,047.36  14 0 $0.00 $0.00 $0.00 $9.96CHUBB, CARMEN 200-Teacher  0.13

$70,533.34  14 0 $0.00 $0.00 $0.00 $1,246.08COBB, KATHERINE A 200-Teacher  1.00

$108,031.24  14 0 $0.00 $0.00 $0.00 $20,105.28COGAN, CORINE 200-Teacher  1.00

$122,055.00  14 20 $0.00 $0.00 $12,071.36 $25,971.72CONDON, MATTHEW J 103-Principal  1.00

$112,011.91  14 0 $0.00 $0.00 $0.00 $20,105.28CONNELLY, PAUL M 200-Teacher  1.00

$108,031.24  14 0 $0.00 $0.00 $0.00 $76.80COYNE, JULIE 200-Teacher  1.00

$105,494.36  14 0 $0.00 $0.00 $0.00 $76.80DEBES, MINDY 250-Special Education Teacher  0.99

$113,349.50  14 0 $0.00 $0.00 $0.00 $20,105.28DROZD-NOLAN, JENNIFER 200-Teacher  1.00

$68,745.93  14 0 $0.00 $0.00 $0.00 $14,100.45ECKHORN-MARTINEZ, ANDREW P 200-Teacher  1.00

$90,579.23  14 0 $0.00 $0.00 $0.00 $20,258.88EDELSTEIN, LAURA 200-Teacher  1.00

$83,376.79  14 0 $0.00 $0.00 $0.00 $512.64FARBMAN, VALERIE A 200-Teacher  1.00

$65,533.34  14 0 $0.00 $0.00 $0.00 $6,483.57FAUBERT, DANIELLE 200-Teacher  1.00

$90,809.40  14 0 $0.00 $0.00 $0.00 $20,105.28FINKELSTEIN, SHANA 200-Teacher  1.00

$94,950.68  14 0 $0.00 $0.00 $0.00 $20,105.28FRAKE, ELIZABETH 200-Teacher  1.00

$106,645.55  14 0 $0.00 $0.00 $0.00 $20,105.28GOLDBERG, VICKI 200-Teacher  1.00

$84,128.08  14 0 $0.00 $0.00 $0.00 $20,105.28HANSEN, LAURA K 200-Teacher  1.00

$52,145.29  14 0 $0.00 $0.00 $0.00 $6,801.15HARETOUN, JUSTIN 200-Teacher  1.00

$72,610.79  14 0 $0.00 $0.00 $0.00 $6,801.15HARRISON, KATERINA 200-Teacher  1.00

$70,455.67  14 0 $0.00 $0.00 $0.00 $12,370.14HESTRUP, JENNIFER B 200-Teacher  1.00

$112,311.53  14 0 $0.00 $0.00 $0.00 $20,105.28HEYMANN, MARCI 605-Resource Teacher Reading  1.00
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Name Position
Other

BenefitsAnnuitiesBonuses
Sick
Days

Vacation
DaysBase Salary FTE

Retirement
Enhancements

$109,197.61  14 0 $0.00 $0.00 $0.00 $20,105.28HOOD, BRIAN 200-Teacher  1.00

$66,284.52  14 0 $0.00 $0.00 $0.00 $6,801.15HUSSAINI, BUTHUL 203-English as a Second Language Teacher  1.00

$108,159.65  14 0 $0.00 $0.00 $0.00 $20,105.28JONOTA, SUZANNE M 250-Special Education Teacher  1.00

$112,311.53  14 0 $0.00 $0.00 $0.00 $7,534.59KATZ, LAURIE S 200-Teacher  1.00

$107,121.68  14 0 $0.00 $0.00 $0.00 $6,801.15KENNELLY, CHRISTOPHE 200-Teacher  1.00

$57,132.20  14 0 $0.00 $0.00 $0.00 $6,801.15KOVACS, REBECCA A 200-Teacher  1.00

$109,197.61  14 0 $0.00 $0.00 $0.00 $13,539.42LEVIN, MAUREEN G 200-Teacher  1.00

$105,045.74  14 0 $0.00 $0.00 $0.00 $1,246.08LOCHNER, KRISTINA 200-Teacher  1.00

$61,632.20  14 0 $0.00 $0.00 $0.00 $6,801.15MASSARI, CHELSEA E 200-Teacher  1.00

$65,408.03  14 0 $0.00 $0.00 $0.00 $14,872.11MATAS, JESSICA S 200-Teacher  1.00

$87,347.62  14 0 $0.00 $0.00 $0.00 $2,488.80MATUG, LAURA B 200-Teacher  1.00

$122,467.00  14 20 $0.00 $0.00 $12,112.11 $24,739.50MAYER, MATTHEW E 101-Assistant/Associate District Superintendent  1.00

$107,036.08  14 0 $0.00 $0.00 $0.00 $20,105.28MAZUKELLI, KATHLEEN 200-Teacher  1.00

$53,694.16  14 0 $0.00 $0.00 $0.00 $6,801.15MCSHANE, KATLIN M 200-Teacher  1.00

$98,855.37  14 0 $0.00 $0.00 $0.00 $1,246.08MELNICK, JANE 200-Teacher  1.00

$99,160.35  14 0 $0.00 $0.00 $0.00 $1,246.08MINELLI, JENNIFER 200-Teacher  1.00

$108,583.71  14 0 $0.00 $0.00 $0.00 $14,073.57NEIHAUS, NORMAN 250-Special Education Teacher  1.00

$74,514.01  14 0 $0.00 $0.00 $0.00 $76.80OATS-SARGENT, JENNIFER O 200-Teacher  1.00

$93,067.36  14 0 $0.00 $0.00 $0.00 $6,801.15OLES, GINA 200-Teacher  1.00

$86,336.61  14 0 $0.00 $0.00 $0.00 $14,100.45ONEILL, CHRISTOPHER 200-Teacher  1.00

$77,859.50  14 0 $0.00 $0.00 $0.00 $20,105.28PAPE, ROBERT 200-Teacher  1.00

$107,420.06  14 0 $0.00 $0.00 $0.00 $20,105.28PASKIEWICZ, TRACY 200-Teacher  1.00

$94,322.02  14 0 $0.00 $0.00 $0.00 $17,693.28PELLUM, CHRISTINE 200-Teacher  1.00

$100,622.38  14 0 $0.00 $0.00 $0.00 $11,752.17PROSISE, ELLEN F 203-English as a Second Language Teacher  1.00

$108,159.65  14 0 $0.00 $0.00 $0.00 $1,246.08REICH, JUSTINE F 200-Teacher  1.00

$119,577.31  14 0 $0.00 $0.00 $0.00 $6,801.15REYNOLDS, MARGARET M 200-Teacher  1.00

$56,594.10  14 0 $0.00 $0.00 $0.00 $7,736.87RICE, WENDY M 200-Teacher  1.00

$108,159.65  14 0 $0.00 $0.00 $0.00 $20,105.28SCHROEDER, CONNIE H 200-Teacher  1.00

$77,859.50  14 0 $0.00 $0.00 $0.00 $16,749.76SEGAL, MELISSA 200-Teacher  1.00

$66,369.68  14 0 $0.00 $0.00 $0.00 $10,768.41SMITH, RACHEL M 200-Teacher  1.00

$105,045.74  14 0 $0.00 $0.00 $0.00 $20,105.28SPIEGEL, JENNIFER A 207-Speech Language Pathology Teacher  1.00

$65,533.34  14 0 $0.00 $0.00 $0.00 $11,363.88STANKOVIC, EMILY 200-Teacher  1.00

$51,629.00  14 0 $0.00 $0.00 $0.00 $512.64STARWALT, SYDNEY R 200-Teacher  1.00

$122,077.31  14 0 $0.00 $0.00 $0.00 $11,285.62STEIL, PAULA 200-Teacher  1.00

$55,246.74  14 0 $0.00 $0.00 $0.00 $14,671.56SUMMERS, JENNIFER E 200-Teacher  1.00

$65,782.90  14 0 $0.00 $0.00 $0.00 $14,100.45TERESI, ELIZABETH P 250-Special Education Teacher  1.00

$64,285.22  14 0 $0.00 $0.00 $0.00 $20,044.16TIMMERS, FRANCES H 207-Speech Language Pathology Teacher  1.00

$65,533.34  14 0 $0.00 $0.00 $0.00 $8,406.93TOBEY, TAYLOR M 200-Teacher  1.00
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Name Position
Other

BenefitsAnnuitiesBonuses
Sick
Days

Vacation
DaysBase Salary FTE

Retirement
Enhancements

$99,218.13  14 0 $0.00 $0.00 $0.00 $13,539.42TRAIL, CAROL 200-Teacher  1.00

$202,730.00  14 20 $0.00 $0.00 $20,050.20 $25,971.72VOEHRINGER, BRAD W 100-District Superintendent  1.00

$91,316.72  14 0 $0.00 $0.00 $0.00 $6,801.15WIGGINS, DEBORAH L 203-English as a Second Language Teacher  1.00

$90,640.00  14 10 $0.00 $0.00 $8,964.39 $24,739.50WILLIS, DARCY A 104-Assistant Principal  1.00

$6,359,461.88
 1008 80

$0.00 $0.00 $61,891.46 $825,757.22Base Salary:
Vacation Days: Sick Days:

Bonuses: Annuities: Retirement Enhancements: Other Benefits:

Totals
 72Distinct Employee Count: Distinct Positions Count: 72 Total Positions Count:  72
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Informational Item B 
 
To:   The Board of Education 

 
From:  Brad W. Voehringer, Ed. S. 
 
Re: FOIA Report 
 
Date:   August 17, 2020 
 
 
Guiding Question: What have been the most recent Freedom of Information Act 
requests since the last report to the Board of Education?  
 
Policy Reference: 2:250 – Access to District’s Public Records.  
 
Description: Included are the most recent FOIA requests. Please know the District 
has responded appropriately for all requests or is in the process of responding.  
 
No requests have been received the month. 



Action Item A 
 
 
To:      The Board of Education 
 
From:  Brad W. Voehringer, Ed. S. 
 
Re:      Approval of Resolution for Fall 2020 Reopening Plan  
  
Date:   August 17, 2020 
 
The State of Illinois is now in Phase IV of the Governor’s “Restore Illinois” plan.  As such, the 
Governor has issued new orders and laws that impact the way schools operate throughout the 
State. As a result of the executive orders of the Governor, the Illinois State Board of Education in 
collaboration with  the Illinois Dept of Public Health established guidance for schools. Each 
district is required to develop a plan that complies with the ISBE/IDPH guidance. 
 
The attached resolution aligns with the guidance and allows for decisions to be made during the 
pandemic. Included with the resolution is the district's “Return to Learn” plan. 
 
 
 
SUGGESTED MOTION: 
I move that the Board of Education approve the Resolution for Fall 2020 Reopening Plan  
 
 



FORM DOCUMENT 
7-13-20 
 
 

RESOLUTION  

OF THE  

BOARD OF EDUCATION OF MORTON GROVE SCHOOL DISTRICT 70 

 

APPROVING  

FALL 2020 SCHOOL REOPENING PLAN [AND 2020-2021 REMOTE LEARNING PLAN] 

 
WHEREAS, the Board of Education of Morton Grove School District No. 70, Cook County, Illinois 
(“Board”) desires to set forth its intent regarding the reopening of schools in Fall 2020; and 
 
WHEREAS, on March 9, 2020, Illinois Governor Pritzker declared all counties in Illinois as disaster 
areas due to COVID-19, this declaration was subsequently extended and reissued, and a 
subsequent version of such declaration remains in effect for part or all of the territory of the 
School District as of the date of this Resolution and may be further extended or reissued (the 
“Disaster Proclamation”); and 
 
WHEREAS, pursuant to Section 7 of the Illinois Emergency Management Act (20 ILCS 3305/7) and 
powers granted under the Illinois Constitution and statute, the Governor ordered the closure of 
all public and private K-12 schools in Illinois through the end of the 2019-2020 school year and 
directed schools to implement remote learning;  and 
 
WHEREAS, on June 26, 2020, the Governor issued Executive Order 2020-44 allowing schools to 
reopen for in-person educational purposes for the Fall 2020 semester in accordance with Phase 
4 of the Governor’s Restore Illinois plan; and 
 
WHEREAS, P.A. 101-0643 provides that, if the Governor declares a disaster due to a public health 
emergency, the State Superintendent of Education may declare a requirement to use remote 
learning days or blended remote learning days for school districts pursuant to plans developed 
by individual school districts; and 
 
WHEREAS, guidance and recommendations related to the reopening and operation of schools 
for the duration of the pandemic have been issued and will be issued by the Illinois Department 
of Public Health, the Illinois State Board of Education, the Centers for Disease Control and 
Prevention, and other local, state, and federal agencies and entities; and 
 
WHEREAS, the Illinois State Board of Education has provided and will continue to provide 
guidance to Illinois school boards and their districts on issues related to reopening schools in the 
Fall of 2020, including guidance emphasizing the recommencement of in-person learning for the 
Fall 2020 semester, but authorizing school districts to include within their remote and blended 
learning plans a process for remote learning options to occur simultaneously with in-person 



FORM DOCUMENT 
7-13-20 
 
instruction, and suggesting consideration of planning for remote instruction for certain student 
populations for medical reasons; and 
 
WHEREAS the Board has adopted Policy 2:240 Board Policy Development, which authorizes the 
board to adopt, revise, and temporarily suspend board policies; and] 
 
WHEREAS, the Board has adopted Policy 4:180 Pandemic Preparedness which acknowledges 
school closure in response to a pandemic and designates the Superintendent to act as a liaison 
for the School District to ensure the health and safety of students, staff, and the community; and] 
 
WHEREAS, development and implementation of plans for remote and blended learning and for 
the reopening of schools requires the exercise of discretion and a balancing of interests and 
exercise of judgment in addressing multiple goals, including reopening schools to in-person 
instruction so that needed services can be provided to students directly and endeavoring to 
protect the health of staff and students in light of COVID-19, all in the context of available 
resources; and  
 
WHEREAS, pursuant to Sections 10-20, 10-20.5, and 24-24 of the School Code (105 ILCS 5/10-20, 
10-20.5, and 24-24) and other applicable law, the Board has all powers requisite or proper for 
the maintenance, operation, and development of schools and the development of rules related 
thereto, and teachers and other employees who are licensed or provide related services to 
students stand in the relation of parents and guardians to the students with respect to conduct 
of the schools; and 
 
WHEREAS, the Superintendent has presented to the Board a plan for the reopening of schools in 
the School District in Fall 2020 (the “Fall 2020 Reopening Plan”) attached hereto as Attachment 
A[; and] 
 
WHEREAS, the Superintendent has presented to the Board a plan for Remote and/or Blended 
Learning (the “2020-2021 Return to Learn Plan”) [attached hereto as Attachment B] 
 
THEREFORE BE IT RESOLVED, by the Board of Education of Morton Grove School District No. 70, 
County, Illinois, as follows: 
 

Section 1:  Reopening Plan.  The Fall 2020 Reopening Plan is hereby approved. 
 
Section 2:  Delegation of Authority.  The Board delegates to the Superintendent the discretion 
and authority to:   

1. interpret the foregoing Plans and determine the means and method for operating the 
schools and delivering instruction pursuant to such Plans and any subsequent 
revisions or amendments thereto, in accordance with applicable state and federal law 
and regulations, and in compliance with local, state, and federal guidances to the 
extent reasonably practicable;  

2. prepare Administrative Procedures as needed to implement such Plans, and  
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3. delegate responsibility, discretion, and authority as needed to accomplish same.   
 
Section 3:  Modification to Policies and Procedures.  The Board hereby suspends any Board 
Policies and Administrative Procedures in conflict with the foregoing Plans and delegation of 
authority.   
 
Section 4:  Enforcement.  The Board and Superintendent are hereby authorized to enforce 
compliance with the foregoing Plans and Administrative Procedures by students, staff and 
visitors pursuant to the general and specific provisions and processes of all applicable Board 
Policies, Administrative Procedures, and law. 

   
Section 5:  Closure of Buildings for Educational Purposes and to the Public. Due to the 
possibility of COVID-19 exposure in District facilities or resurgence of the pandemic, during 
the 2020-2021 school year, the Superintendent is authorized, after consultation with the 
Board President and notification to the Board, to suspend in-person learning and to close any 
school building or District facility without further action by the Board either pursuant to the 
Plans approved in this Resolution, the directive of the Governor or State Superintendent of 
Education, or the directive or recommendation of the public health authority. Such closures 
shall continue until such time as the Superintendent, in consultation with appropriate local, 
state, and federal health and government authorities, determines that it is in the best 
interests of the District and its students to open schools for in-person learning and/or to open 
school buildings or District facilities. Upon making such determination, the Superintendent 
shall promptly notify the Board and, as soon as practicable thereafter, shall present the 
District’s plans for re-opening for approval by the Board at a duly noticed Board meeting 
(which may be either a regular meeting or a special meeting).  
 
Section 6:  Community Use of Facilities.  In order to effectuate the orders of the Governor 
and other local, state, and federal guidance regarding social distancing, gathering, and 
restrictions on all but essential activities, the Board hereby delegates to the Superintendent 
the authority to restrict facility usage under Policy 8:20 Community Use of School Facilities, 
and to require third parties using school facilities to comply with applicable public health 
guidances.  The Board delegates to the Superintendent the authority to allow use of District 
facilities as deemed necessary or appropriate to cooperate with the Illinois Emergency 
Management Agency or other local, state, or federal governmental entities, community 
service agencies, hospitals or community support or relief efforts related to COVID-19. 
 
Section 7:  Duration of Effect.  The provisions of this Resolution will apply during the period 
of the Disaster Proclamation currently in effect and any subsequent public health disaster 
declaration related to COVID-19 or related or successor virus that is effective for part or all of 
the School District, and for a reasonable time thereafter as may be necessary to restore 
normal operations following the end of the Disaster Proclamation, but in any event not later 
than June 30, 2021, except as that date may be extended by action of the Board. 
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Section 8:  Execution of this Resolution.  This Resolution may be signed in counterparts or on 
successive dates following its adoption.  Any signature line in this Resolution not signed 
manually by the Board President or Board Secretary may be signed electronically or deemed 
to be signed through email or other electronic communications with the same force and 
effect as an original executed signed document pursuant to the Illinois Electronic Commerce 
Security Act (5 ILCS 175/1) and other applicable law. 
 

  
Adopted this 17th day of August, 2020. 
  
Attested by: ________________________________________, Board President 
  
Attested by: ________________________________________, Board Secretary 
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           Action Item B 
 
 
To:   The Board of Education 

 
From:  Brad W. Voehringer, Ed. S. 
 
Re: 2020-2021 Calendar Amendment 
 
Date:   August 17, 2020 
 
At the January meeting of the Board of Education, the 2020-21 calendar was approved.  
However, in light of the pandemic and a newly designated legal holiday, the calendar needs to be 
amended.   
 
The new calendar will include the following changes: 

● To comply with the Governor mandated new legal holiday, school is closed 11/3 
● Columbus Day, 10/12, will now be an instructional day/student attendance day 
● P/T conferences will move from 11/5 and 11/6 to 11/23 and 11/24 (virtual conferences) 

 
 
SUGGESTED MOTION: 
I move that the Board of Education approve the amended calendar for the 2020-2021 school 
year. 
 
 
 
 



Action Item C 
 
 
To:   The Board of Education 

 
From:  Brad W. Voehringer, Ed. S. 
 
Re: Title I Waiver 
 
Date:   August 17, 2020 
 
For the last two school years,  the district has submitted a waiver to the Illinois State Board of 
Education that afforded the district much more flexibility on how Title I funds are utilized.  The 
district is again requesting a Title I waiver.  The district has this option because the low income 
percentages fall between the 21 and 40 percent.   
 
SUGGESTED MOTION: 
I move that the Board of Education approve the waiver to the Illinois State Board of Education to 
allow the district to use Title I funds district wide. 
 



   
 

Action Item D 
 
 
To:   The Board of Education 

 
From:  Brad W. Voehringer, Ed. S. 
 
Re: Hiring Elementary Teachers 
 
Date:   August 17, 2020 
 
We are very excited to recommend Heather Kolaski and Rachael Gosselin for elementary 
teachers. To maintain class sizes and remote learning caseloads at kindergarten and 4th grade we 
need to create extra sections.  Heather has experience teaching elementary students.  Rachael just 
graduated from Michigan State University. 
 
SUGGESTED MOTION: 
I move that the Board of Education approve the hiring of Heather Kolaski and Rachael Gosselin 
as elementary teachers for the 2020-21 school year.  They will be compensated in accordance 
with the collective bargaining agreement. 
 



Action Item E 
 
 
To:      The Board of Education 
 
From:  Brad W. Voehringer, Ed. S. 
 
Re:      Recommendation to accept employee resignation 
  
Date:   August 17, 2020 
 
During the 2019-20 school year, Park View Middle School offered a pilot section of German 
instruction for 8th grade students.  Mrs. Carmen Chubb was the teacher for this course.  Mrs. 
Chubb will not be able to teach this course for the 2020-21 school year as planned.   
 
 
SUGGESTED MOTION: 
I move that the Board of Education approve the resignation of Carmen Chubb effective 
immediately. 
 
 
 



Carmen Chubb 
1467 W Fargo Ave, Apt 1 
Chicago, IL 60626 
(734)-272-1914 
  
Matt Mayer 
Assistant Superintendent 
Park View Elementary 
6200 Lake St. 
Morton Grove, IL 60053 
  
July 22, 2020 
  
Dear Mr.Mayer, Mr. Condon, and Mr.Voehringer, 
  
Please accept this  letter as formal resignation from my position as a German teacher for Park 
View Elementary, effective August 14, 2020. I would love to call it a leave of absence for the 
20/21 school year and return in the future, if that is somehow a possibility. 
  
Regrettably, my current situation makes it impossible to continue in my position for the 
upcoming school year. As you know, I will be in my last two months of pregnancy to start the 
semester and with the certainty of in-person learning and its risks -- I am uncomfortable 
committing to the class through my maternity leave. In the last month I have been diagnosed 
with health conditions which need to be monitored and I need to take the time to focus on 
myself and my baby.  
 
Unfortunately, Covid has also made it impossible to  explore  expansion possibilities in 
neighboring districts which would have made my position more full time.  This puts  me in a 
financial conundrum when my maternity leave is over with childcare costs that will be higher 
than or equal to my income. It breaks my heart, but given my health and financial situation, I 
really cannot continue my position for the coming 20/21 school year. 
  
I would like to thank you all for your wonderful support and encouragement. You have been an 
amazing group to work with. I am exceedingly happy to provide plans, material and support for 
my replacement. I have spent the summer completing plans for the new 7 th grade curriculum, 
and hope/assume the 8 th grade program will continue to follow District 219’s curriculum for level 
one. I have also attached said plans, and am available to discuss or edit remotely in preparation 
for the coming year. 
  
Sincerely, 

 
Carmen Chubb 
carmenreneehenry@gmail.com 
 



   
 

Action Item F 
 
 
To:   The Board of Education 

 
From:  Brad W. Voehringer, Ed. S. 
 
Re: Recommendation to accept employee resignation  
 
Date:   August 17, 2020 
 
 
Naomi Kaplan has served as a kindergarten assistant since 2019.  Naomi has decided to not 
return for the 2020-21 school year. 
 
 
 
SUGGESTED MOTION: 
I move that the Board of Education approved the resignation of Naomi Kaplan effective 
immediately.   
 



Dear Mr. Condon, 
 
Thank you for contacting me and for the offer to be a part of the Park View Kindergarten 
team this school year. Unfortunately, it is with a heavy heart that I let you know I am 
unable to join the Park View staff for the 2020-2021 school year. 
 
I am most grateful for the wonderful experience of working at such a special school. I 
enjoyed getting to know and interact with you, the faculty, the students, and their 
families and value every minute of my time at Park View. 
 
Thank you for your time and consideration. Park View is a warm and welcoming 
community that offers children and families exceptional care and provides rich 
opportunities for learning and growth. I genuinely hope that our paths cross again in the 
future.  
 
Respectfully,  
Naomi Kaplan 
 


